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Family Medicine Program Director 

About the Community  
Stanislaus County is located in Central California within 90 minutes of the San Francisco Bay Area, the Silicon Valley, Sacramento, 
the Sierra Nevada Mountains, and California’s Central Coast. With over 500,000 people calling this agricultural heartland home, the 
community reflects a region rich in diversity with a strong sense of community.  
 
Modesto is home to a vibrant arts community with the world-class Gallo Center for the Arts, a symphony orchestra, and abundant 
visual and performing arts, as well as an affordable cost of living. Stanislaus County is a global center for agribusiness, positioned by 
its mild Mediterranean climate, rich soils, and progressive farming practices. The area is recognized internationally for agricultural 
innovation with wine, almonds, poultry, milk, cattle, and walnuts being some of the featured industries.  
 

About VCME  
The Valley Consortium for Medical Education (VCME) was founded in 2009 as a non-profit, community benefit organization to create 
and foster graduate and undergraduate medical education in the Central Valley. Located in Modesto, California, the Consortium, a 
non-profit 501(c)(3), currently has participation from major health care organizations in Stanislaus County, and has an affiliation with 
the University of California, Davis School of Medicine. VCME offers fourth-year medical student elective rotations for medical students 

wishing to apply to our residencies. 

Family Medicine residents focus their outpatient training at our Federally-Qualified Look-alike Clinic, which is located in the 
socioeconomically-disadvantaged neighborhood of West Modesto and was recognized as the first federally-funded Teaching Health 
Center in California, starting in 2010. Inpatient training occurs at Doctors Medical Center, a 400+ bed hospital that combines high-
quality faculty with high-technology settings to deliver first class training experiences. Community-based teaching keeps the training 
practical, relevant, and real world for graduates to quickly assimilate into diverse community settings throughout California’s Central 

Valley. 

 

The Position 
The Program Director maintains a footprint that is approximately 70% administrative and 30% clinical. She or he is responsible for the 
general administration of the Family Medicine Residency Program, including those activities related to accreditation and to the 
recruitment, selection, instruction, supervision, counseling, evaluation, and advancement of residents. The Program Director also 
works closely with a team of seven talented and dedicated core faculty to cultivate and maintain an inspiring learning experience for 

the residents. 



Family Medicine Program Director  

REPORTING RELATIONSHIPS:  Works under the general 

direction of the Valley Consortium for Medical Education Board of      
Directors and the Designated Institutional Officer. 
 

QUANTIFIABLE DIMENSIONS:  Work closely with residents 

and residency candidates and directly supervises the Family 
Medicine residents and medical students. 
 

WORKING RELATIONSHIPS/CONTACTS:  Frequent 

contacts will include the Chairman of the Board, and other 
members of the Valley Consortium Board, the VCME Director of 
Finance and Administration members of the Graduate Medical 
Education Committee, Doctors Medical Center, Stanislaus County 

Health Services Agency and Memorial Medical Center staff, UC 

Davis representatives, faculty and other community physicians, 
residents and VCME staff.  The incumbent must possess 
demonstrable experience in program administration associated 
with resident education and training. 
 
Typical Duties and Responsibilities  

 Maintain a successful learning environment where residents 
participate in educationally meaningful activities that contribute 
to their development as a family physician, consistent with 
Accreditation Council of Graduate Medical Education (ACGME) 

requirements and expectations; 

 Outline the educational goals of the program ensuring that 
relevant policies and procedures are developed, updated and 

maintained; 

 Ensure that all residents are adequately supervised and 

provided documented evaluation of performance feedback; 

 Implement and maintain fair procedures regarding academic 

discipline and resident complaints or grievances; 

 Implement policies and procedures consistent with the 
institution and program requirements for resident duty hours 

and the working environment including moonlighting; 

 Monitor resident stress and wellbeing including conditions that 
inhibit performance or learning, and dysfunction related to drugs 

or alcohol; 

 Maintain program integrity and maintain ACGME accreditation 
status and submit accurate information as requested by the 
Residency Review Committee to achieve accreditation without 

conditions; 

 Participate in GME Committee proceedings to assure 

compliance with ACGME expectations; 

 Implement and maintain procedures to ensure residents meet 
the total education and practical training requirements to 

graduate within the typical program time period; 

 Maintain information on past graduates as directed by 

accrediting agencies and to measure local retention; 

 

 Participate in resident education, including regular 
attendance in the Family Medicine Clinic, teaching on 
inpatient/outpatient service(s), lectures and seminars, in 

addition to part-time practice in family medicine; 

 Select residents for appointment to the program in 

accordance with institutional and departmental policies; 

 Select and supervise faculty teachers at each training site; 

 Ensure that faculty members perform their assigned duties 
and their time is scheduled, so supervision is available to 

the residents on duty; 

 Manage an efficient and effective liaison between the 

Residency Program and the various constituencies; 

 Prepare educational budgets in coordination with 

administrative and fiscal staff.; 

 Participate in negotiation for teaching services from faculty 

and community providers; 

 Maintain adequate documentation of budget allocations 

and accountability to fiscal sponsors; 

 Develop strong, positive working relationships with host, 
sponsor, and participating institutional representatives. 
Participate in medical staff meetings at host hospital, 
particularly in the Medical Executive Committee as a non-

voting member; 

 Oversee problem-solving and give input as necessary in 
the formulation of resident individual agreements, the 
collective bargaining agreement and other personnel 

matters; 

 Participate in community organizations to promote the 
contributions of the Residency Program and the Valley 

Consortium for Medical Education to the community; 

 Maintain memberships such as Stanislaus Medical Society 
and attend conferences such as the annual AAFP Family 
Medicine Residency Leadership Summit and the ACGME 
Annual Education Conference that enhance the Residency 

Program; 

 Collaborate with administration and fiscal VCME 

management to seek grant funding; 

 Manage outside funding or recognition that enhances the 
fiscal support and excellence of the Residency Program; 

and 

 Participate in patient care activities and in the Health 
Services Agency patient care initiatives and follow 

institutional performance requirements. 



Family Medicine Program Director  

Minimum Qualifications (Knowledge, Skills, Abilities, Education and Experience) 

 

KNOWLEDGE 

 Effective teaching methods and leadership techniques; 
 Compliance and accreditation standards and requirements for residency programs; 
 Applicable laws and legislation impacting employer-employee relations not limited to the National Labor Relations Act, Americans 

with Disabilities Act (ADA) and Equal Employment Opportunity laws; 
 Principles of budgeting, fiscal administration and management; 
 Regulatory and healthcare compliance matters; 
 Graduate medical education including residency training requirements and national match requirements; and 
 Computer applications such Microsoft Word, Excel, Power Point and residency scheduling/reporting software.  
 

SKILLS/ABILITIES 

 Perform as a teacher, clinician, and administrator; 

 Administer the program in an effective manner; 

 Understand the principles of interpersonal relationships and team dynamics; 

 Manage the finances of the program in an efficient and cost-effective manner; 

 Communicate effectively both verbally and by writing clear concise reports; 

 Participates in and fosters an approach to continuously improving quality in the family medicine residency program. 
 Analyze, understand and perform research related to healthcare; and 
 Ability to perform work at multiple local geographic locations and to occasionally travel within the State and County. 
 

EDUCATION/EXPERIENCE 
 Graduation from an accredited School of Medicine and possession of either an M.D. or D.O. degree, and have an active, unrestricted medical 

license to practice in California; 

 Possession of an unrestricted controlled substance license for Federal and State narcotic prescribing; 

 Board Certification by the American Board of Family Medicine or have appropriate educational qualifications, as so judged by the RRC (Resident 
Review Committee); 

 Hold an appointment in good standing to the medical staff of the institution(s) participating in the program;  

 Obtain a University of California at Davis Volunteer Clinical Faculty Appointment;  

 Maintain certification as required and applicable by clinical practice such as ALSO, ACLS/BLS, PALS, and/or NRP Certification ; 

 Must possess the equivalent of a minimum of three (3) years full-time professional activity in Family Medicine and teaching in a Family Medicine 
Residency Program; and 

 Demonstrable leadership experience in a medical setting. 

 Must possess the equivalent of three (3) years full-time professional activity in Family Medicine and teaching and/or administrative experience in 
a Family Medicine Residency Program. 

 

BENEFIT PACKAGE — VCME provides a competitive and comprehensive benefits package for full-time employees including:  

 
 Medical, dental, vision, and basic term life insurance plans; 
 Optional participation in  Flexible Spending Account; 
 Disability protection; 
 401(k) retirement benefits– The contribution rate is a 100% match for the first 3% of salary deferred by the employee and a 50% 

match for the next 2% contributed by the employee 
 Three weeks annual vacation accrued in the first year 
 96 hours of sick leave front loaded  in July; prorated if starting after July  
 40 hours of management leave front loaded in July, prorated if starting after July  
 9 paid holidays annually 
 Up to 5 days of bereavement leave 
 Employee Assistance Program  

 

 



Family Medicine Program Director  

 

APPLICATION/RESUME  

To learn more, go to https://www.valleymodestofm.com/ 

To apply, email a cover letter and resume to: 

 

 

Kathleen Kearns, MD , FAAFP 

She/her/hers 

Residency Program Director  

Valley Family Medicine Residency of Modesto  

1400 Florida Ave, Suite 102  

Modesto, CA 95350  

(209) 573-6182 office  

(209) 573-6185 fax  

Email: kathleen.kearns@tenethealth.com  

 

 

 

 


